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Introduction

Leadership is an important yet hugely complex subject. For those who are concerned with the
establishment of an equal, fair and just society it is of the utmost practical importance. And
yet there is no one definition of what leadership is, or who leaders are, that is generally and
universally recognised by all students of the subject, whether practitioners or scholars. In
recent times there has been a renewed interest in the topic in government and business,
especially in what is called ‘strong’ leadership, which seems on the whole to be a species of
crude bullying in the workplace. This has resulted in an understandable scepticism about the
ideological and personal motives of those who write on the subject. This is a mistake because
in everyday life it is apparent that there are those who seem to be able to take the lead and
those who, for a whole variety of reasons, prefer to follow. For egalitarians this is clearly a
problem, but it is one that is capable of being understood, providing the full complexity of
human social life is embraced rather than the simplistic and moralistic human cyphers that are
frequently encountered in political, business and organisational texts on the subject. Although
there have been several attempts to do so, leadership cannot be entirely separated from all
other aspects of social life, especially groups and group dynamics, power, politics, trust,
organisations and organising processes and, of course, the wider world. This set of readings,
therefore, tackles the subject of leadership by placing it into a wider dynamic context. What
follows is a structured set of references grouped roughly by subject matter. Each of these
subjects is interrelated with the others, and for those who wish to grasp a detailed and rich
understanding of leadership itself those references grouped under other headings are intended
to give extra help in understanding the full complexities of the subject. Some of these
references have added notes to help in the navigation process through the lists. Some of the
references are grouped under more than one heading.

These notes were originally compiled for students attending my courses on organisations and
groups, but they may be useful to anyone wanting to pursue the subject. This list, or rather
lists, are offered as a resource for those wishing to deepen their knowledge and understanding
of leadership. From time to time I will supplement the references as time allows.
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